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Review of the Survey of Employer Use and Views of the VET System
Instructions

This feedback form accompanies the Review of the Survey of Employer Use and Views of the VET System: discussion paper <http://www.ncver.edu.au/publications/2349.html>. 

This form is intended for feedback on the boxed questions in each section of the discussion paper. It is also the place to raise issues not covered in the paper. It is not necessary to respond to all the questions in this form – only those areas of interest to you and your organisation. Feel free to delete those not applicable.
Once completed, please save this form, with the name of your organisation and the date as part of the header, and email to toni.rittie@ncver.edu.au by close of business Friday 8 April 2011. 

Contact details

We require a contact person for each submission to clarify any questions that may arise.

Name: 
Ruth Rosen

Position:
Manager Corporate Governance & Communications
Organisation:
IBSA Innovation & Business Skills Australia
Address:
Level 11, 176 Wellington Pde East Melbourne 3002
Phone:
03 98157000
Email:
ruth@ibsa.org.au
Publication permission

Please note that all responses will be consolidated and made available on the NCVER website unless advised otherwise. Responses will only be identified by organisation. Do you give permission for this submission to be made publically available?

  x     Yes, including my organisation
       Yes, but not identifying my organisation

       No, this submission is not to be made publically available
Feedback relating to issues in the discussion paper
1.
Purpose of the survey
1.1
From a policy perspective, interest will remain in collecting information on employers' engagement and satisfaction with the VET system.  Are there any other areas of employer’ interaction with the VET system that are of interest from a policy/research perspective?
· Alternative funding mechanisms

· relative amount of publicly funded versus self-funded training

· whether employers would prefer to use a TAFE or a private RTO
1.2
What information does your organisation need to better understand the relationship between employers and the VET system? 
· More flexible descriptor than ANZSIC industry definitions.  For example, we need to be able to collate all of the ICT industry or all of what we consider Business Services.  Right now, to adequately contribute to the government advice pool we need to be able to work better with ANZSIC and it isn’t flexible enough.  Relating industry data to occupational data is not a good match.  We also need this to help adequately adjust Training Packages to industry needs.  While ISC industry allocations are opportunistic, we are required to report on those industries to the Department and other policy makers.  Not being able to capture information on the basis of our allocated industries prevents us from maximising the data that is available.
2.
Data items currently collected in the survey
2.1
What information do you use from the survey (if any)?
· General information about employers that help us understand broader skilling needs.  A facility like Vocstats to enable interrogation of employer data would make it more likely that IBSA would use the information for its annual environment scan, for example.  If this facility was recorded at a finer level than ANZSIC we would be much more likely to use the information.
2.2

Do you agree with the priorities we have assigned the current data items?
· Agree with all the high level priorities

· Medium priorities:  (1) Whether an organisation is an RTO is a high priority because enterprises that are also RTOs are making significant business decisions about their engagement with the national VET system.

(2) As pressure and pattern of use by industry of VET qualifications moves from full to part qualifications, using available questions to get more information about this issue would be useful, for example reprioritising “Changing whether jobs require full or part qualification” – from a medium to a core requirement would assist with this.

2.3

Do you agree with the data items we have ranked as high priority and are proposing to retain?
· Yes
2.4

Do you agree with the data items we have ranked as low priority and are proposing to remove?  If not, have you used any of this information in the past?  How do you propose using this information in the future if the questions are retained? N/A
2.5

Are there any data items we have ranked as medium priority that you believe should be removed from the survey?
· No, but see 2.2 above

2.6
Are there any data items you consider should be added to the survey?  How would you use this information?  
Questions that explore the following three points:

· Alternative funding mechanisms

· relative amount of publicly funded versus self-funded training

· whether employers would prefer to use a TAFE or a private RTO
3.
 Scope and methodology
3.1

Does the current scope satisfy your needs from a policy/research perspective?
· Using the employer survey to get a better idea of the publicly funded versus the self funded training effort would be useful
3.2

Do you favour a mixed mode approach for the survey (both telephone and online)?
· Yes
3.3

What levels of accuracy do you require from the survey?
· Sufficient to achieve defensible data
3.4

Would you favour a shorter survey in exchange for more accurate estimates? 
· Hard to make something longitudinal too short.  For example, a survey emphasis on workforce development and planning would help get contemporary industry views on issues such as converging occupations and employers’ capacity to fill those skills needs.
4.
Options for 2013 onwards
4.1 What are your views on having a core set of questions (as noted in table 2 of the paper) each year with the option for including a separate module on a topic of interest?
· Yes agree

4.2
Do you have any suggestions for issues that could be included in a question module approach, either past or present?
· Skill sets

· Workforce development and productivity outcomes from skilling
Additional feedback or issues: 
N/A
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