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Review of the Survey of Employer Use and Views of the VET System
Instructions

This feedback form accompanies the Review of the Survey of Employer Use and Views of the VET System: discussion paper <http://www.ncver.edu.au/publications/2349.html>. 

This form is intended for feedback on the boxed questions in each section of the discussion paper. It is also the place to raise issues not covered in the paper. It is not necessary to respond to all the questions in this form – only those areas of interest to you and your organisation. Feel free to delete those not applicable.
Once completed, please save this form, with the name of your organisation and the date as part of the header, and email to toni.rittie@ncver.edu.au by close of business Friday 8 April 2011. 

Contact details

We require a contact person for each submission to clarify any questions that may arise.

Name: 
Gail Mitchell
Position:
General Manager, Strategy and Development
Organisation:
Central Institute of Technology
Address:
25 Aberdeen Street, Perth, WA, 6000
Phone:
08 9427 1333
Email:
gail.mitchell@central.wa.edu.au
Publication permission

Please note that all responses will be consolidated and made available on the NCVER website unless advised otherwise. Responses will only be identified by organisation. Do you give permission for this submission to be made publically available?

  X   Yes, including my organisation
       Yes, but not identifying my organisation

       No, this submission is not to be made publically available
Feedback relating to issues in the discussion paper
1.
Purpose of the survey
1.1
From a policy perspective, interest will remain in collecting information on employers' engagement and satisfaction with the VET system.  Are there any other areas of employer’ interaction with the VET system that are of interest from a policy/research perspective?
1.2
What information does your organisation need to better understand the relationship between employers and the VET system? 
It would be useful to have information related to how employers understand and define the VET system.  The data items, as identified in the discussion paper, seem to require a level of understanding and engagement with VET that may not necessarily exist.

As a VET provider, it would also be helpful to have astronger understanding of employers’ expectations of the VET system so that we can determine the most effective way to meet such expectations given the nature and level of resourcing of VET.

2.
Data items currently collected in the survey
2.1
What information do you use from the survey (if any)?

2.2

Do you agree with the priorities we have assigned the current data items? 

Table 2 identifies data related apprenticeships and traineeships as being of high priority but stays silent on the issue/importance of higher level qualifications.  Given COAG targets for increasing levels of delivery at Certificate IV and higher, some attention may need to be given to this area of delivery.

2.3

Do you agree with the data items we have ranked as high priority and are proposing to retain? 
2.4

Do you agree with the data items we have ranked as low priority and are proposing to remove?  If not, have you used any of this information in the past?  How do you propose using this information in the future if the questions are retained?

2.5

Are there any data items we have ranked as medium priority that you believe should be removed from the survey?
2.6
Are there any data items you consider should be added to the survey?  How would you use this information?

3.
 Scope and methodology
3.1

Does the current scope satisfy your needs from a policy/research perspective?

3.2

Do you favour a mixed mode approach for the survey (both telephone and online)?

3.3

What levels of accuracy do you require from the survey?

3.4

Would you favour a shorter survey in exchange for more accurate estimates? 
Central Institute of Technology supports a shorter questionnaire because, we believe it will allow a larger sample size and result in greater accuracy at subgroup levels.

4.
Options for 2013 onwards
4.1 What are your views on having a core set of questions (as noted in table 2 of the paper) each year with the option for including a separate module on a topic of interest?

4.2 Do you have any suggestions for issues that could be included in a question module approach, either past or present?
Employers views on the value of VET qualifications compared to university qualifications, particularly higher level VET.  This suggestion is made within the context of data produced by NCVER, showing a drift in occupational linked qualifications, over time, from VET to university.  Further in Western Australia, research indicates that there is a level of ‘over-skilling / over qualification’ amongst employees in a range of sectors.
Additional feedback or issues: 
Please list feedback on any other issues you would like covered in the review.  
Many of the data items assume a level of understanding by employers that may not actually exist. For example, would an employer understand the difference between accredited and unaccredited training, and be able to made a meaningful assessment of their relative value.  Notwithstanding the fact that a brochure is distributed which includes definitions of key terms, it is still questionable whether survey participants are making informed comment.
Note: For NCVER to make maximum use of this information, it is important to outline why this issue needs to be considered, what changes you would propose making and why and how it would benefit the survey.
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